CPBI Meets its Mandate through Educational Opportunities

The 2015 Investment Trends was the first in this series. An
excellent line-up of speakers gathered to discuss the Perils of
Forecasting and Infrastructure Investing. Craig Bodenstab, Orbis
Investment Management gave a very interesting talk about
forecasting records of various analysts and economists over the
years. It truly can be perilous to forecast! Following Craig, a
panel of experts gathered to talk about investments in
infrastructure. The panel was moderated by Milville Tremblay,
Bank of Canada. Joining him were Carl Bang, Sun Life
Investments, Kevin Fahey, CAAT Pension Plan and George Zakim,
Northleaf Capital Partners. The panel took questions from the
audience and discussed a wide range of issues surrounding such
investments.

The 2015 Pension Summit, “"Discussions Today to Prepare
for Tomorrow"” was the second installment focusing on the
government’s proposed Ontario Retirement Pension Plan. The
Honourable Associate Minister of Finance Mitzie Hunter,
responsible for the ORPP, opened the session, followed by a
panel discussion moderated by Randy Bauslaugh of McCarthy
Tetrault. The 2015 Pension Summit offered excellent speakers
from a variety of backgrounds, providing the prospective of the
stakeholders who will be impacted by the Ontario Retirement
Pension Plan, including a plan sponsor, a service provider who
can share the experience of Quebec's introduction of the VRSP,
and pension and actuarial consultants. It was an excellent
session!

The 2015 Benefits Outlook "Managing Chronic Disease”
was the final installment in the Signature Series. This session
looked at drug plan and health plan expenditure by age band and
the resulting challenges for employers in managing related
benefit plan and disability costs. The present health care system
doesn't respond well to these challenges. Chronic disease is on
the rise, impacting many people in your organization. Peter
Gove, Green Shield Canada and Tim Clarke, Aon Hewitt opened
the session with their perspective as innovators in Health
Management. A panel of plan sponsors followed talking about



solutions they are employing and how programs can be
implemented to influence behaviour.

Pension Plans Certificate Program

Master the basics of Pension Plans and Governance. Keep your
employees motivated, confident and productive throughout their
worklife.

Learn all about the key elements of operating and administering
pension plans. Gain a valuable, practical overview of retirement
plans, governance and how you can help manage this valuable
benefit. Survey the sources of legal obligations relating to
pension plan administration and understand best practices to
navigate the various aspects of pension plans: fiduciary duties,
pension law and regulations, funding, investment management
and communications.

Canadian Benefits Program Certificate
The Key to Attract and Retain Key Talent!

Group Benefits form an important part of an employee's
compensation program and play a valuable role in attracting and
retaining key talent. Now you can get a comprehensive overview
of benefit programs in Canada with this course.

Understand the basics and develop better strategies. Manage
your programs more effectively. Keep escalating costs under
control. Complete all three levels and to receive your Benefits
Program Certificate.

Each day builds on the knowledge and skills of the previous
level. Successful graduates will have completed all three levels.



